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(l to r) President Wayne Wilcox, Joyce Matsuo of the COLA Committee,
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Cost of Living Allowance (COLA) was instituted principally as a means
to encourage government employees to take jobs overseas. The pay difference
was meant to offset the extra expenses involved in living outside the
Continental United States (CONUS). COLA is federally tax-exempt but was
subject to state and local taxes and does not count for retirement purposes.
COLA continues today for overseas positions such as the State Department or
the CIA.
During World War II, COLA was added to encourage stateside
employees to work in Hawaii, Alaska, Puerto Rico, and the Virgin Islands.
That practice has continued to this day. Despite having the highest per capita
tax burden and among the highest costs of homes in the country, COLA helps
encourage young people to return to Hawaii to work for the Federal
Government. The COLA rate is recalculated every three years based on a
survey of the prices in the COLA area.

(continued on page 2)

(continued from page 1)

Joyce Matsuo, the Oahu representative for the COLA Advisory Committee and a federal worker, spoke
about the three factors that will or currently affect the take home pay of Federal workers in the state of
Hawaii:
The first factor is that COLA for Oahu residents is expected to drop by 5%. This drop will take
effect in January 2006 and will be phased in at 1% a year. Previously, the shelter costs formula for the
COLA survey used the average cost of a home in Hawaii. The new formula uses the average rental costs.
Because of this change, with the exception of remote areas in Alaska, the calculated COLA decrease is
expected to continue over the years for all COLA areas.
The second factor is that the base pay for Hawaii Federal employees will continue to decline with regard
to CONUS employees due to losing out on locality pay based raises. Locality pay was started in 1993 with
the passage of the Federal Employee Pay Comparability Act (FEPCA) as a means to make up the difference
between federal and private sector pay. In some areas such as San Francisco, locality pay is as much as
24%. The current “rest of U.S.” locality pay is up to 10.94%. Whenever Federal employees are granted a
pay raise, usually about 1 to 1.5% of that raise is with locality pay. COLA employees do not get that
additional 1 to 1.5% raise. As wage grade pay increases are now linked to white collar pay increases,
Hawaii-based wage grade employees also miss out on that 1 to 1.5% pay raise. While locality pay is
taxable, it does count toward retirement purposes. The net effect on retirement pay can mean a difference
as much as $1,000 a month between a Hawaii retiree and a mainland retiree. Some agencies such as the
State Department and CIA have obtained law changes such as “virtual locality pay” to overcome
disincentives for employees working overseas with COLA.
The third factor is the proposed National Security Personnel System (NSPS). Under the proposed
rules for NSPS for pay banding, no annual Employment Cost Index (ECI) increase will be provided in
January of each year. COLA employees will receive nothing. Locality pay based increases however, were
specifically exempt.
Ms. Matsuo encouraged all Federal employees to educate themselves on the possible remedies to the
above situation and write to their Congressional delegation and express their views. For more information
on the situation and possible solutions, check the Chapter 19 website at www.fmachapter19.org under
legislative action. Currently, the Congressional delegation has been getting mixed signals on what Hawaii
employees want so it is important to make your views heard.

What:
When:
Where:
Time:
How:
Other:

Pearl Harbor Fishing Tournament
Saturday, 10 July 2004
Waianae Boat Harbor
0500-1500 hours
Trolling – No Bait
Charter Boats okay, Limited Entry (75), 15 Places,
Door Prizes, T-shirts
Contact

Bldg

Phone Number

Pager

J.D. (John) Okamura
Alvin Okihiro
Norman Hladik
Kimberly Frye
Debbie Nomura

1770
DD2
394
214
167

473-8000 x3541
368-0035
474-7263
473-8000 x3235
473-8000 x2535

363-3298
577-0317
577-0726
N/A
N/A
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Chapter 19 Welcomes Newest Member
Ray Domingo

Wayne Wilcox inducts Code 903 Supervisor Ray Domingo.
John Priolo sponsored Ray.

Adopt-A-Highway

The latest Adopt-A-Highway took place on Saturday, 22 May. Over 60 volunteers showed up to support the
event. Pictured at the right, Chapter 19 1st Vice President Dan Yamane and his daughter Kenna.
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Proposed Increase in Dues
By John Priolo
National Dues Increase - Members at the March 2004 National Convention voted to increase the National dues from
$54 to $72 per year. The dues for retired members will also increase from $26 to $36. Action was also taken by the
General Executive Board to cut some expenses and investigate other means of increasing income. This change in the
dues structure will become effective with the National billing for the July - September quarter
Impact on Chapter 19 - Based on the membership total at the start of CY04 the increase in dues will cost Chapter 19
$5,400 per year. The impact over the remainder of CY04 will be $2,700. The approved 2004 budget has us at a
positive cash flow of around $1,000. Traditionally we have been very good at meeting Chapter budget projections.
Thus the National dues increase should result in Chapter 19 running into the red by around $1,700 in 2004. The issue
then is whether to increase Chapter dues, when, and by how much. Other actions could range from increasing
membership and decreasing expenses or some combination of all three.
Background - The last dues increase for Chapter 19 took place around 1988 (increased to $5 per pay period with
retired members paying 50 percent). The membership peaked at close to 600 in around 1993 and the Chapter not only
ran in the black but also managed to put away some cash. Then the cuts in the Navy began to hit and the Chapter
membership decreased to less than 300, meanwhile the Consumer Price Index increased by 48 percent since 1988.
The Executive Board managed to maintain a balanced budget the last several years by holding or cutting expenses.
For example, the total amount of the Chapter Scholarship awards, the death benefit and board member expenses
were decreased. A small $2 a year increase in National dues was absorbed by the Chapter.
Proposed Action - Section 1, Article IX of the Chapter 19 Bylaws states "Dues shall be assessed as directed by the
Executive Board and approved by the general membership at any general or special meeting. Retired members shall
be assessed one-half the dues, and if retired member is a life-time member of the National Association, chapter dues
shall be less the annual dues payable to the National Association." My proposal to the Executive Board will be that
dues be increased by $26 per year for regular members; $13 per year for retired members and that the Executive
Board take due diligence to increase member benefits. I propose that the effective date be the first pay period in July
2004. This proposal will be made at the 25 May Board meeting and if approved made to the membership for their
approval at the 27 May General Membership Meeting. Comments are welcome.
What's In It for Me? Several recent surveys of FMA members, locally and nationally, across all agencies, show that
by far the one issue you want pushed is advocacy. We are in continuous dialogue with our members of Congress on
issues concerning Funding, Military Construction Projects, Home Porting, BRAC, Workforce Revitalization, Locality
Pay, Future Submarine Workload and the FMA Issue Briefs on Ensuring Efficient and Effective Government, Investing
in Human Capital and Strengthening Civil Service. These issues are often discussed in our newsletter, the Washington
Report, the FMA Magazine, and at our General Membership Meetings. Many of you are familiar with the opportunity to
network with other shipyard managers and supervisors through the FMA Shipyard Conference. What else does
membership gain you?
At the National level:
An 8 percent discount in automobile insurance through GEICO; liability insurance at a reasonable cost through
Wright and Company; no annual fee platinum affinity Master Card; FMA Magazine; Washington Report; free
initial consultation with an attorney; Scholarship Program administered by FEEA
At the Chapter level:
Monthly meetings with the Shipyard Commander; Death Benefit; Dental Plan with Hawaiian Dental Service;
Matching attorney fees; Chapter Scholarship Program; Monthly Newsletter; Chapter Web Site; Monthly
General Membership Meetings
You may participate as little or as much as you wish in the following Chapter sponsored activities:
Annual Fishing Tournament; Political Action Committee; Time Bank; Quarterly Highway Cleanup; Special
Olympics; Legislative Action Team (LAT); Sausage Sale Charity Fundraiser; Golf Tournament; Shipyard Picnic
Late Breaking News - Zone 7 Treasurer, John Mikel, reports that all Zone 7 Chapters have paid their Zone dues. This
money is used to support the January Joint Zone Conference and the Joint Zone Hospitality Room at the National
Convention. Thanks so much for sending in your dues. As a point of clarification no Zone money will be used for the
Hospitality Room at the Mid -Year in Hawaii. Chapters 19 and 187 held a fundraiser to cover the costs.
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Washington Report
HOUSE SUBCOMMITTEE APPROVES TWO-YEAR DELAY ON BRAC
On Thursday May 6, the House Armed Services Subcommittee on Readiness in a closed session marked-up its
portion of the fiscal year 2005 Department of Defense Authorization bill and approved the measure, which included a
provision to delay the Base Realignment and Closure (BRAC) process by two years. FMA National President
Michael B. Styles said on Thursday. "We are a country at war, and the last thing we should do is run the risk of
undermining essential Defense infrastructure and weakening our national security by closing additional bases. By
delaying BRAC, we would ensure that the Pentagon does not compromise our defense readiness or military
members’ efforts overseas."
SEN. COLLINS TO INTRODUCE A-76 LEGISLATION
Sen. Susan Collins (R-ME), Chairwoman of the Senate Committee on Governmental Affairs, is working on a bill that
would help Federal employees in competing for work with their private-sector counterparts under the Office of
Management and Budget’s (OMB) Circular A-76, which governs public-private competitions. The measure, which
has yet to be introduced, would direct OMB to publish an explanation of the rules that Federal employees may use to
protest competitive-sourcing decisions and possibly appeal those decisions. According to a recent ruling by the
General Accounting Office (GAO), legislation is needed to do more than just clarify the rules, but authorize Federal
employees to protest a decision by OMB on competitive-sourcing to GAO. Currently, employees have the right to
appeal at the agency level, but not to GAO.
COLLINS ADDRESSES PURCHASE CARD ISSUE
A recent report released by the General Accounting Office (GAO) found that some Federal employees improperly
used their purchase cards for charging items. In response, Senate Governmental Affairs Committee Chairwoman
Susan Collins (R-ME) along with Sen. Russell Feingold (D-WI) introduced legislation that would direct OMB to offer
more guidance to Federal employees who use purchase cards. S. 2356 would "require the Director of the OMB to
issue guidance for, and provide oversight of, the management of micropurchases made with Government-wide
commercial purchase cards." Since the introduction of purchase cards, the Federal government has saved billions
and billions of dollars in processing and increased efficiency. The cards saved the Federal government $1.4 billion in
2003 alone. Since 1994, purchase card spending has increased from $1 billion to $16 billion. GAO estimates that the
government could save upwards of $300 million a year by cracking down on misuse.
INNOVATION AWARDS ANNOUNCES FINALISTS
The Council for Excellence in Government (CEG) and the Ash Institute for Democratic Governance at Harvard
University's John F. Kennedy School of Government announced the 15 finalists for the Innovations in Government
Awards. Out of more than 1,000 from Federal, state and local government programs, fifteen were selected as
finalists and three were Federal programs. Each of the fifteen finalists is up for one of five $100,000 awards for their
efforts. The three Federal program finalists are as follows:
· ClinicalTrials.gov under the Department of Health and Human Services offers information on
research programs that involve human volunteers.
· The Manufacturing Extension Partnership within the Department of Commerce provides
technical assistance and support for small manufacturers to help them better compete with larger
manufacturing companies.
· Performance Standards for Juvenile Corrections program that is run by the Department of
Justice conducts research on the behavior of juveniles in Federal facilities such as suicides,
aggression, and academics.
The above are article titles and excerpts from the Washington Report. The Federal Managers Association publishes
the Washington Report biweekly. This informative report provides the latest information on issues affecting the
federal workforce/ government. Michael B. Styles, Editor; Didier Trinh, Thomas Richards, Staff Writers
For the full articles visit http://www.fedmanagers.org/warp.htm
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FMA-PAC

Happy Birthday
To all those born in May!
6/1
6/1
6/2
6/2
6/4
6/5
6/6
6/8
6/8
6/9
6/10
6/11
6/11
6/12
6/13
6/14
6/15
6/15
6/18
6/19
6/19
6/20
6/22
6/24
6/25
6/28
6/28
6/28
6/29

Edith Harada
Mona Konno
Stanley Jensen
Mariano Morris IV
Joseph Mendonsa
Raymond Cranage, Jr.
Henry Murashige
Annabel Murashige
Michael Usui
Ray Kawaguchi
William Iao, Jr.
Wendall Beppu
Leighton Tsubota
Antone Candido Jr.
William Grandrath
Clayton Kobashigawa
Paul Gomes Jr.
Eric Hansen
Gloria Uyehara
Vincent Kanaeholo
Glenn Morihara
Reuben Liboy, Sr.
Jan Singletary
George Corenevsky
Alfred Ganigan, Jr.
Henry Ching
Lawrence Kuranaka
Craig Nishida
Tyson Livingston III

FMA-PAC is the political arm of our organization. FY04 contributions as of 1
May 2004 (*donations since National Convention):

NAME
Wayne Wilcox
John Priolo
Dan Yamane
Freeman Correa
Mike Pia
Eric Kimura
Shelley Kaya
Nolan Chang
Tony Dilullo (Ch. 187)
Bill Gould
John Kasaoka
Clem Lopez
Frank Dietz
Gene Armacost
Eddie Han
Mike Chun
Gary Cummings
Keith Galang
W. Anonymous
Kimo McClellan
TOTAL

*AMOUNT FY TOTAL
$375
$35
$300
$275
$200
$20
$175
$152
$150
$150
$150
$150
$140
$140
$75
$70
$50
$42
$42
$42
$20
$2
$15
$2
$15
$9
$199
$2,533

TIME BANK
Each election cycle Chapter 19 establishes a Time Bank by which members
pledge to donate hours to work in the campaigns candidates for the U.S. House
and Senate. If you wish to participate notify any Chapter 19 Board member.
NAME
HRS PLEDGED HRS WORKED
Bridgit Bales
20
6
Nolan Chang
20
11
Freeman Correa
30
11
Tony Dilullo (Chap. 187)
30
18
Mike Fitzgerald (Chap. 187)
10
12
Bill Gould
30
6
James McClellan
20
Shelley Kaya
10
6
Eric Kimura
30
12
Clem Lopez
25
Ed Lum
25
1
Ron Obrey
30
1
Owen Okumura
35
Mike Pia
40
12
John Priolo
100
33
Bob Sonoda
20
6
Wayne Wilcox
75
19
Dan Yamane
40
18
TOTAL
590
172
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President’s Message

ZoNews
By John Priolo

By Wayne Wilcox
Apprentice Graduate

Mid-Year Conference
As you all know the 2004 FMA Mid-Year
Conference will be in Hawaii 25 - 28 August at
the Sheraton Waikiki and members of Chapters
19 and 187 will have an opportunity to
participate in various ways:
Call for Volunteers
Volunteers are needed to help put together the
Conference Binders, register participants, staff
the PAC and FEEA tables and perform other
miscellaneous functions. Up to two days time
allowed will be requested for volunteers. If
interested
contact
Randy
King
at
KingRB@phnsy.navy.mil

I had heard the stories from previous years but had
no idea until I saw it for myself. The 2004 Apprentice
Job Fair was truly an eye opener for me. On Saturday,
3 April thousands of hopeful apprentice candidates
lined up at the University of Hawaii Sand Isle Training
Facility to obtain registration packets, visit Shipyard
displays, and inquire about hiring procedures for
apprentice positions at Pearl Harbor Naval Shipyard &
IMF. The interest in the 100 open vacancies was
overwhelming. (There are now 4,000 hopefuls to be
tested, interviewed, and screened)

Luau
The Hale Koa Luau will be held on Thursday,
26 August 2004 from 5:30 to 9:00 p.m. The
cost will be $33.50 for adults and $20.95 for
children ages 4-11. If you wish to attend,
please
contact
Barbara
Angelo
at
Barbara.Angelo@verizon.net

I observed our shipyard volunteers manning the
booths, handing out forms, answering questions and I
came to realize just how significant this whole process
is. Somewhere in those 4,000 hopefuls are our future
skilled artisans, managers, and shop or project
superintendents.

Outdoor Reception
We will hold an Outdoor Reception on the lawn
between the Sheraton Waikiki and the Royal
Hawaiian on Saturday, 28 August 2004 from
6:00 to 9:00 p.m. Entertainment will be
provided by the Step * Taculars lead by
Barbara Paris. Heavy pupus will be served.
The cost will be $30 per adult and $15 per child
ages 4-14.
Contact Barbara Angelo if
interested.

The Apprentice and Engineering Co-op Programs
are vital to our long-term survival. Without them there is
no Shipyard legacy. I am proud of the role FMA has
played in sustaining these programs. I believe that if it
had not been for the persistent efforts of FMA and
others, there would be no Apprentice/Engineering Coop Program today. We have lobbied and will continue
to lobby for continuation of these programs.

Golf
Sunday afternoon, 29 August, we will have a
golf outing at a local military course. The
expected cost will be about $30 per person.
Contact me at PrioloJC@phnsy.navy.mil for
further information.
Information
You may register for the entire Conference and
take advantage of the Hotel rate of $112 per
day plus tax. Information on Conference and
Hotel Registration can be obtained by
contacting me. Please take advantage of the
opportunity to meet and network with your
fellow FMA members across the country.
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Next General Meeting
Date: Thursday, 27 May 2004
Time: Doors open at 1530 hours
Place: Shipyard Cafeteria Ho'aloha Room
Cost: Food and refreshments are available
for $3

BOARD MEMBERS
Wayne Wilcox
Dan Yamane
Clem Lopez
Nolan Chang
Eric Kimura
Edmund Lum
Kimo McClellan
Owen Okumura
Michael Pia
John Priolo

President
st
1 VP
nd
2 VP
Treasurer
Recording Sec
Corresp Sec
Sgt-at-Arms
Director
Director
Director

473-8000 x3372
473-8000 x9464
473-8000 x9250
473-9433
473-8000 x2883
473-8000 x3057
473-8000 x3779
577-0808 pager
577-0322 pager
474-8477

Mother's Day
NEWSLETTER CONTACT

Memorial Day

The FMA Newsletter is published monthly. Articles are
due by close of business at the General Meeting. Please
send them to Eric Kimura (kimuraey@phnsy.navy.mil).
Your comments are always welcome.
Pamela Dittrick……….Editor (541-2296)

FEDERAL MANAGERS ASSOCIATION
Chapter 19
P.O. Box 1685
Pearl City, HI 96782
Address correction requested
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